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Savills IM Remuneration Disclosure  
 

 

This disclosure is made by Savills Investment Management SGR S.p.A., Savills Investment 

Management KVG GmbH, Savills Fund Management GmbH, and Savills Investment Management 

(Luxembourg) Sarl, each forming part of Savills Investment Management (Savills IM), in accordance 

with Article 5 of Regulation (EU) 2019/ 2088 (SFDR). 

Savills IM operates a global Remuneration Policy and strives to promote sustainable and risk aware 

behaviours by employees as well as embedding sustainability considerations into the business model 

and business operations. Savills IM seeks to avoid excessive risk taking. We are focused on achieving 

certain sustainability outcomes in line with our Net Zero Carbon pathway and Responsible Investment 

Policy. This includes helping to enable sustainable outcomes and managing sustainability risk through 

both our corporate operations and the AuM we manage. Concurrently remuneration is part of a wider 

benefits programme designed to reward financial outcomes and positive ESG and D&I performance, in 

order to retain motivated employees. No incentives are created which encourage risk taking not 

compatible with the risk profile, the investment terms and conditions or the articles of association 

pertaining to the assets which Savills IM manages, and which could hinder the company acting in the 

best interest of the respective investment funds in accordance with its obligations. 

Sustainability risks in the areas of Responsible Investment are incorporated into the Remuneration 

Policy and further detail in how we manage and identify sustainability risks is set out in Savills IM's 

Article 3 SFDR disclosure. The remuneration policy provides for variable remuneration awarded to 

employees based on their achievements which directly contribute towards our business plan and 

corporate strategy. The amount of variable remuneration for the employees is linked to achieving these 

sustainability goals, therefore Savills IM’s Remuneration Policy seeks to incentivise alignment with our 

corporate strategy, targets, company values of Savills Investment Management and the assets we 

manage. 

The Remuneration Policy applies to Savills IM’s global business and each AIFM is responsible for 

ensuring the policy is adopted and implemented appropriately, in accordance with local polices and 

regulations. 

 



 

 

For further information, please contact:  
 

Savills Investment Management 

33 Margaret Street 
London W1G 0JD 
T +44 (0) 20 7877 4700 
F +44 (0) 20 7877 4777 
info@savillsim.com 
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Important notice 
 

This document has been prepared by Savills Investment Management LLP, a limited liability partnership authorised 
and regulated by the Financial Conduct Authority (FCA) of the United Kingdom under firm reference number 615368, 
registration number OC306423 (England), and having its registered office at 33 Margaret Street, London W1G 0JD. 
Property is not a financial Instrument as defined by the Market in Financial Instrument Directive under European 
regulation; consequently, the direct investment into and management of property is not regulated by the FCA. 
 
This document may not be reproduced, in whole or in part and in any form, without the permission of Savills Investment 
Management LLP. To the extent that it is passed on, care must be taken to ensure that this is in a form that accurately 
reflects the information presented here. 
 
Certain statements included in this document are forward looking and are therefore subject to risks, assumptions and 
uncertainties that could cause actual results to differ materially from those expressed or implied because they relate to 
future events. 
 
Consequently, the actual performance and results could differ materially from the plans, goals and expectations set out 
in our forward-looking statements. Accordingly, no assurance can be given that any particular expectation will be met, 
and readers are cautioned not to place undue reliance on forward- looking statements that speak only at their 
respective dates. 
 
Past performance is not necessarily a guide to future performance. The information contained herein should not be 
taken as an indicator of investment returns that will be achieved, as this will depend on a variety of factors. Property 
can be difficult to sell, and it may be difficult to realise investments when desired. This is a marketing communication. It 
has not been prepared in accordance with the legal requirements designed to promote the independence of investment 
research and is not subject to any promotion on dealing ahead of the dissemination of investment research. 
 
All rights reserved by Savills Investment Management LLP.© Savills Investment Management LLP 2025. 

 

mailto:info@savillsim.com
https://www.savillsim.com/

